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Today’s Presenters



(610) 993-0229 | inquiry@tngconsulting.com | www.tngconsulting.com

Any advice or opinion provided during this training, either privately or to the 
entire group, is never to be construed as legal advice or an assurance of 
compliance. Always consult with your legal counsel to ensure you are receiving 
advice that considers existing case law in your jurisdiction, any applicable state or 
local laws, and evolving federal guidance. 

3© 2025 Association of Title IX Administrators



▪ Who do we have in attendance?
▪ Human Resources Professionals
▪ Title IX Coordinators
▪ Deputy Title IX Coordinators

▪ How long have you been in your role?

▪ Reporting structures for HR and Title IX at 
your institution 

Roll Call
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▪ “Process A” refers to the formal resolution process to resolve allegations that 
fall under the 2020 Title IX regulations.

▪ “Process B” refers to the resolution process to resolve allegations that do not 
fall under the 2020 Title IX regulations.  Typically, this is because:
▪ Behavior, as alleged does not meet the specified definitions of Title IX Sexual 

Harassment.
– QPQ, SPOO, Sexual Assault, Dating or Domestic Violence, Stalking
– Behavior violates institutional policy but is outside the school/district’s 

“education program and activity” as defined under the Title IX 
regulations

Orienting Our Discussion
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▪ Cases that involve sex discrimination but behaviors outside TIX Sexual Harassment
▪ Discrimination, retaliation
▪ Cases outside of “education program and activity”

▪ Cases that fall under Title VII but not Title IX
▪ Discrimination, retaliation
▪ Race, Color, National Origin, Religion

▪ Cases that fall under Title VI, Section 504, or other federal civil rights laws

▪ Cases that fall under state (or municipal) civil rights protections
▪ Possibly allegations regarding sexual orientation/gender identity

▪ Cases that fall under institutional policy

▪ Other behaviors that may not be harassment/discrimination but that violate institutional policy

Types of “Process B” cases

6© 2025 Association of Title IX Administrators



▪ Policy structure and case flow
▪ Keep “with” Title IX or refer to other 

offices?
▪ Structuring the decision-making phase
▪ Appeals
▪ Staffing

▪ Who, what, where?
▪ Who serves as investigator?  Who 

serves as decision-maker?
▪ Training

Key Questions
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ATIXA recommends:
▪ TIXC does not serve as the Investigator

▪ Investigators make non-binding 
recommended findings

▪ Separate Decision-maker makes findings, 
policy violation determination, and 
sanctions/remedies determination

▪ Appeal opportunity

▪ Consider team decision-making that involves 
the Investigator, the TIXC, and an impartial 
third person

Investigation and 
Decision-Making Models
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▪ No prescribed decision-making process “Process B” cases
▪ Should provide opportunity for Decision-maker to ask questions and assess credibility

▪ ATIXA model policies (1P2P) outline a streamlined administrative resolution process without a 
hearing; Decision-maker (DM) reviews evidence, can ask questions of parties, and makes 
findings and a final determination

▪ No live hearing requirement for “Process B” complaints, but a hearing could be required based 
on:
▪ State or local requirements
▪ Terms of a collective bargaining agreement
▪ Public entities will want to consider hearing-based resolutions (Process A instead of B)

Decision-Making Process Options
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Questions?



ALL ATIXA PROPRIETARY TRAINING MATERIALS ARE COVERED BY
THE FOLLOWING LIMITED LICENSE AND COPYRIGHT.

By purchasing, receiving, and/or using ATIXA materials, you agree to accept this limited license and become a licensee of proprietary and 
copyrighted ATIXA-owned materials. The licensee accepts all terms and conditions of this license and agrees to abide by all provisions. No 
other rights are provided, and all other rights are reserved. These materials are proprietary and are licensed to the licensee only, for their use. 
This license permits the licensee to use the materials personally and/or internally to the licensee’s organization for training purposes only. 

If these materials are used to train Title IX personnel, they are subject to 34 C.F.R. Part 106. If you have lawfully obtained ATIXA materials by 
registering for ATIXA training, you are licensed to use the materials provided for that training.

34 C.F.R. 106.45(b)(10) (2020 Regulations) requires all training materials to be publicly posted on a Recipient’s website. Licensees subject 
to the 2020 Title IX Regulations may download and post a PDF version of training materials for their completed training to their 
organizational website to comply with federal regulations. ATIXA will provide licensees with a link to their materials. That link, or links to the 
materials on that page only, may be posted to the licensee’s website for purposes of permitting public access to the materials for 
review/inspection only.

You are not authorized to copy or adapt these materials without ATIXA’s explicit written permission. No one may remove this license 
language from any version of ATIXA materials. Should any non-licensee post these materials to a public website, ATIXA will send a letter 
instructing the licensee to immediately remove the content from the public website upon penalty of copyright violation. These materials may 
not be used for any commercial purpose except by ATIXA.
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